B

o YHIS BOOR B
e I AR
;w’ P
. ' \
! D e G ' ot e gy A Mo e gt g o . . . s . ¥
B OB PRING LAKED HEIGHTS BOARD CF EDUCATION
o SPRING LAKE HEIGHTS TERACHERS ASSOCIATION
Al - »
1972 - 73
;
1
i
i' " s
! «
/ e
l :
| .
i
i
.
| !
i
i .




=

)

o1
OIS
N
AW,N M&
. &
o 3
o
% G

i
g th

-~ 4
fw (o]
A
PRI
=
i)
3

e
>
M..m w
& e
[O TS
gt
@ n
@ o3
\,MM M\:J
ol
S
a1

1 et
RS
oo
g et
e
5 ¢°
o
)
MR
-
S
e
o
2 g
- ~
=
o T
& o3
4
£
3o
RS}
3 @
(O I
-
i Rl
ol
v @
A2 N
[

ole

5

‘and

oo

-

0.0

A C

[T

1. e

1

&

e
o

“L

OYVIaeY

DA

EN

oy
L

ns of e

o)

t

di

con

and

e

-+
e

N
3
4

LE0

G
- X

agre

in this 2
1 th@

ter

ainaf

1,
aer
A

o
neg

10

atlion

LB 80CL




FREN

]
|8
Aiad

iC

oy

{

e

5

1N
Pt

.

TON:

.

-

g

NN
AUN A W

4

DI

son'’

~a
A

v

by

lagg

A

.

eved pe

by an emplovee.

Grievance shall

®

2

&

o

PR AN
Lo LY
- R,
Ca Ll

3
[ RN

ica

ol
i

le app

ol

neguita

2

P
-t
o

ais

Sy

1
.

o e
Sk

o ey e
treat

O

or

Loy o

v
b e b

>

L gy
A ke b Ch

ni

co

crowihi

P O A VR Y

* to any

Ly

—

-
e

“

vy law ©

n
a oo

PR

nrescribe

oo
[T

VLIGW 4

NG I BN
GOLn e

FAO)

{a) a ot

o Ao e
Aol LGAdd

ooy
lLauce

oo i
Wi

1
[

Y2
P4

[
P

oL

T TG O
ng re-a

W

4

ind

4

o)
NP
0
ooa

[

cl a

<

<

<

ps

oy
PR

L

loyec
v
ot

¥
i

teacher w

W1
<

e e

-~
At oo e e @

ViR
ne

"-

& £
ance

aking ¢

e
o

|4

A
Py
Es

{
{
~
@y

pes

L1CY

O

I

I

Wokod

LB

-

“

Ve B Co0.L

N
34

G

o
Pl

In order to

10

%

ces . every ermploye
t]

VG <3
wence ox

N
L
QP SN ol
, RLTCITIE

e

5]

b
5
S
Zo <3
[h] [
385
o Ge,
I B

. U b
P R
P
G o N
R
ESgpEs:
43 ot
R m.J,
B
S
 Fe
e <, g
O g @
Yo @
Ti «)D_ g
ot Lied
o
e d
5]
ot
O
wpd
6
i
3
o3
<
N
S
[re
9
L AP
oG n -
R
G H'0
. Oy o
WUy
9} -
¢ 2
»{MW qm A
5]
oy A
Q. G mu.

o

Lo

coeraLon n

ati

.

SO LN

13
&

ot e
b

ch level

at ca
o £
s effo

i

Y

bad

-

> G D

(4'&2{4

of
rec

led
o

oy
LA

]
ol

extended by mulua

I

N

~«

I

(G

sidered as a ma

L exp

~
£y

|
L

ible, t

ossi
edite the proce

Cp

ave
noall

e
8

In th
rou

h

]

3

Wl il da

Wi
W b ik

oy

dde

-
(S

P R R
LOAa
ot

b

o T
the

v oo in

£

t

proceduy

A

t



i
e o g
SRV WO MR

T -
VOT O

e

A e

[N
o
1
i

)

o

B et T
N et WS
o oot

v.“x
5 dk

e
d
;
§

L@
oGl vy

-
et

G ¢

s
"
#
uL1
5
the

I
B
3 O
1
£

:
L
of

L
VA
PR

@2 T T : -
o 55 % &
- s 43 D .
. 20




i

i

.o Any aggrioved

T T : s L
oA B LA LD

INDIVI WUAM GJ‘..,J FANC I

Lo

a1
Saodal & Lu cus

he matter i

Gede myven b e ge e o o1 p ey -
I LE NG E i <

R v DO S U T A I \
€ Jrincihal 8h4kh commaaicate

O T R T
LG LLVE B O

o o 3 gm e 2 o
LCLDAEL, T8

matter to the President of the

P IR ot
LELOTL G4 % S oL lhas

Lo PP P Ao e w  wn he e e me o - JORN o o R S L I
CTeachers Association and iation *A.Lk. mbers of the Teacner-

Tonrd Relations O ormmaithe '

RBoard Relations Comuniii .

AR
Gl o a VW

C8 e Gk e T 1 e e s beRc) C':ﬂ R T I e
LOETL O aldnd TOUile o AlrG VTR QL wne
T ey e \ oy spman o e e o T O S o
lations Commititee 5.7 hall call & meetl FEREQEE R
!

AR R .
TR J.Aa()k/ 3. 1;

sne within l. A

. T o 3 B
VJCWZ'L\ M.“A:? i TaOu G te

Commitiee f(**l the g-’“c

o

4. If the full

pe
“not 1"1:;wc~: mcrlt and i

& ~ - & - o 1 o
g lowable, the a aggy mve 5 ;.1 LM
. b TV v STy S AR S Pk S L T
to é;LI.JjJ d,l o the Poard of Rducation.
. ~ “ o oy - PR

submit

amn e o o men ] e
NG ;.Lw.’.i,).., fanre!

Lo meet with

within five scheol days & rogues

)
6. The Board of a )
meeting with the ag ,

and render a decision in wrliing

g Gy et
}..“ MR Gl

procedure by hn‘m";c
ppruvcd ‘j Lm, gsociation.

S M.\[M

[

8. All de




GRIIEVAN

M,;‘) PRC LALIDUTRE CON

. and approval o

“Y9, The decision of

CRIE

GROUP

the
agent or agency in

3 : Ty T o e S e 8NN T e
denial by the Board of Education.

Doard of Kducation is final unless set aside by &
sti}.li'.,m-muua Tty ot B

SVANCES:

l
f

Group grievances
CIn addition to the

1o Upon written

3.0 The
cerned

above proce
sentative

The

repra

" “Lo W8a, .

lmld a meeting
&

group within
dures
5 from

Lhrou;:,h the )"erc‘,*azl [0

CALL other controvc T8 ';u

foilow the same prescribed procedure o the

individual grievance procedure. 3 R

procedure the following

o O

* L T T e iy b e e iy e . - - - e T
Z. The sam (,oum“ tes shall meet not more than once per month wnlcss

” < o, & e o e e

ag 5 of savd committess .,

oA e

Ll&'fL} »

o

do not preciude fhe individual teacher or teachors

on conversations wi‘u and resolving probic
U’A\l 5 4,«1{./\./1 st et S e e e e ;
1 T8 4 . ‘L 'L‘. R R e PPN
and disoutes are to be ! andlcd m accordance with |

i



AT TNT 0N

cToL vy
AU LA .ﬂ.a..‘.; LL

TEAC

£ o

Purs uamt to Chawnte:

: JoPublic Laws 1968, the Board hereby agrecs
that every em )Loyea Mazwd shall have t’me: right freely to organize,
join and support the for the purpose of ‘

coengaging in collecti sried activities fox

matual aid and cored )«”JQ\'}Y
smental power un
undertakes and a;
or coevrce kmy teacher

Chapter 303, Pablic I

< Lome
shall not d

Constitutions of \Tw Jersey and tfﬁ,c:

criminate against any s, or any Lerimns

. RS IV P i L
I ConaLuions oL el

]
asgociation and its s pariicipation o any activities of vk

s

R . i A U e oD
LLective no D’Q oY (..Lx)“b Wkel o shourd, o

ERE oc:i.micm and 1is
115 1 tttut o of
&O’l‘ S IYL or Ohxk( N uxaw

mm@ymem. o R e

:rzma;m}ed, I cum,ud nowans on

;\Tu teacher shall

CoL ')p«, nsation or deprived of mvj onal advantage without jug
Any such action asseri i any & ga, ol or representat

thereol, shall not he made public of Lo the' grievance
¥ &

L8

procedure here

P, ) .

Whenever any tcacher e

cornmittee or member

e regulred
creol concerning ‘.ny mm«Lm

i

affect the continuation of that teachor in his office, posi
©oor the salary or :ny inerements p@x taining thereto, the
priov written no uweh meeting o

£ , . - . P PEUNP N
of the Association prosent to

{*.;

shall be entitl
advise him ‘mud TEDE

wuspozmmn of a teach

£t

guch meeoting or interview. /A

L P, o,
) :x}.,‘\m‘&;ll fege

LTI SRS I e A
[he Board agrees i

with an air conditioning
in the room “duri:mg;;; WL




(o R 2
: - 3 . ,
32 3 it
= H &
3 z o S Bt i ; ,
3 g F
oo H 3 S Y
(SRS Bl i b |
o -3 ‘ :
SRR
PR P S I "
e IR e .3 o
Tx L 4 PR b
: S S x e
> P L 4
PR

rns

e ¢.lw
¥ iy *
- Ak 3 o
. 4 < i 2
- 24w o -
: s &
. . ey, T oorel o ) k
G O PR 20 3
P 3 e Rl S I ~
- . oy o A pe
. e £ «,L °
K wo£y P = )
o T 1 ‘ o] =
> T i < )
B E O z el e
R ) ~ —d - : >
. a =i SN o b :
B [P B 3, :
oA n 8 22 g
e S5 4 Pt ~ & .
P - . AT B hn QTS
£ y 0 o5 i oA
i 53 * g o~ n\;l\u =3
03 P S N R R
& 280 4 n e R w O
R IS P el 3 2 g @9 o
- 3 w\w 3 ey, V et o “.H oy -
‘ 9 mE e 3558
3] s s G 2o
; 553 e 8 f R
: 2 ¢ I @ " o ¢
. Ao g P e i 9 af
- PR o 3 )
) IS T 4 23
~ om0 o =
ARG
oA EL s )
N X Pl a
(8] o5otey T2 ot
. s Pl &~ ~ ...m
P PO ~ wy T
o R B 2
0 Yo e e
i r 23 sy ~E
bl R b
. > 2 o R
s PR S oA w1
1 S B ad L
= < S o
R 3
A S I SR
s ‘ IS S S 1~
] i <ty ! =z o
. bred R R = - 2
H T " Qs -
3 bie 23 At et s
03 S ; S e
e [ St o 50 <
g Pt ER S b
1 g TSz 1
- i S S ¢
Ll ey O3 B o
; <4 rm w Fo! be
;o o e 25
e Pt
iy S R - - i1
: A R 3 MA. hd -t i .wg
S DA e . o) b4
) £ V N » o] e NS e
K H BEEEE S I S & S @ = i
N RN I 5 3 =
) < S g e 903 © o ooy oo
4 [ R R Do)
. S R i A g g
A e T i o
M s G O G e G
'S 3 e ¢ g o U
9/ SR o B 2 e IREN w0
. e 2 W M 3o b e
o n-8 G YOS [ w1
ol P ex T3 43 v 2
& oo YLk P
4 = ot 3 ; (9] RIS
[SP R pd
3 s

A
2
L0010,

P o g
Y
O

@

Q

&

A

ey e -«uuL
: L L o A = S O
5 ¢ b N 4 -
- e -4 & Laan) .NM :
" P 2 e . oo
) B 3 B & m 53 i
3 . [ 7 i
RS - . < @ g8
o T 2 3 & P
o Lo 5 5 o el
- & m @ 9 [ S s O
S PERERS I | o -2
: a2 a3 -5
PR s R Toa o B ‘ ,‘
ool =G o8 C A \

e

dy

Y

Pty

5
‘

A

L

o+

L
5Q
O

.

5]
@




SIRTS OB

i

e de ke

PP

RS RPN i

s

FRURWIRIWEY

5] 1y
. y A 3
~3 n RS v
B -y = Tt
E YT e o)
“ < N O
> ot
.o D Ko
° e
Do S = IW <
. M\w T et iy jo (9] «
e el U S b . = ‘
s R "y
- 4 2 " s By w : :
o S B pi _ @B
3 S g L 3
e P 3 < i 2
S, 2 o —
e o S o 3 o R
> ( ¢ b I . ~ a -
o Yo o e el o :
1] 1y P 14 4%. 0 . )
p ¢ ooy o 97 )
> (o] s} a Y by
i g - Le A ft -
3 Jexcs - N
o] 3 ~ ;
¥ 3 L 1 -
L ared e
3 3
v PN - P )
2 k o T
cd ~ I \M
3 vy [
S 3 i
)3 9 .
[ o N
. & o} —t 3
o s - ol .
s (8] o] o
2 S -
—q ot e (M
ja 2 i pt
3 E e O
. 3 4 )51 3
Vv »“ ) % fo e
) el ¢ e
i P! 3 !
S 1Y [al e
et *1 ) et
7 o E H H $
: 2
~ e
=4 o 0y
3 A} a3
HER O .
o B L
P Kd < <3 i
foms e G,
5 4 PR 3 [N &R } M.wh
= £ 15 5 SL- oL
P o [N ~ o
= 3 o} g o8 oG Ets} of g
= - Lt ¢ — s 2 p .
< < S A s S B s -
N ot P - i L o 7 t 3
> ‘ * 3 =2 = g o e
< 9] : & H ) 9 ¢ 15 g <
. e B ; 2 > .
) A B e A, bt ] i IS e a2 . 0 ,
L > R ) 1S : )
Ly bd N M e O o o O [0} [} N
= . )2 7 . LT
Sy O . e e 0 9] §] 73 v = :
» o I el e F
- g e e . - S .
e aet e - R
K o W . . . R N ST R : ;
3 o s - P R :
- O .:,» a1 G TM n.\” . Q B

: o4
H R P
. = a3 S 33
: RS I <
17 R R SV
QRS SR CIE RS s
DO 3

€

foll




L . :
oy teg
5 O
o
[
o R 5 -
i1 s N . v w ~
ST g ~

part

- . ot - = N L = IR
! i i B -
N * " i Lo -
() . 34 i
. et Wy .
S [} 1 . : :
- s ot =
= ol 3 -
A3 4 . . SR
. : H L LR
i R - :
) s o f . ;
) T et . k :
e
330y : - -
[ B -
. N A i
L3007 A : . L R 7
] N <
LS - i - E K

. o - E .
el &3 B
I AN .
e
- e - B
o ., + -
e = . i
- el P
2 0 S [
~ i Y] < -
0 L3 ’ [N ;
-3 Eans s SN R i :
M 1 ~ ooy ~ (o
: e
b Rl k®] ay oy O 21 t
¥ < i i L5 I }orr
R U0 oy
IRl L - DA ey
53] oo ot o otz BH ot
T PRVEEE S B P [o] o () .
- 5o oW A o 4
M P [$
i PG g o] 2 s
fase oo M,u. b 43
s s
L) pEE :
o oY .
jot 9 ~ :
¢ -5 . Vz
‘ 3 2 % : -
' ] & g . . X
= R S 5 . : : IR
N " e :
e = s 623
e I [ .
.
H ey RS L
= S g IO e T B
oF \U Sa h u
Lo Bl §
- 1o} s m ) w s
4 [ T Y I ~
: 5 94 B - a
e B g 0w a4 -
-, ko] Py TN e L . o a3
e & O [ - -
< i 4 [P e ¢ < b= ]
u ’ Pat H b S .r\ W ol -
o 5 IR s ) .
R = o uﬂv . » » »
v kS i
i ~—t o3 <g. -
y o e
ot i
—
L 43 ;
R P .
o]
B




e

kY

8

et
o
g oo
‘L oo b

Wk b

3l
~

3

Wi
v

any me

o

ion repo
Eoe)

at
Lo
or
be

&
Ry

ala

g
L

I

I

o,
N
i
A
.
3
&)

G

B

ov
pYa?
L

o

.t

&
i~
8
I
O

s

)

~
ok
A

o
ot L
£y
Lan
e
¥
S Al o
Sasuon,

A
oY G
LA

Syl

.
8
[%

v N

Wk

o

I

]

L

RV
Vo
SRV

&<
43

o

|

.

e
14

LA

e e

"

A
LG

A

for

"

A

o
UL

-y

i
&1

~
)

e

v

H
A

o
JOPIN

Vi

o

x
.

G’ D
an e

AL GY 1T

%

I3

s

11 ]
O all

y

ty to respon
L s

N«
A4

mi

A tenas
~

"

SV Y
teacher

[

oY

Gpporiy

1

Ay

s

o
it

ted

foet

N
do ke

(D658

§iw
ook
e

s

L

IO

e &

r

o

pp%

oy

the Board

&

ervatior

Ca LIV

iy

[WO¥G]

4%

in marsy

:
W

o g
i

[P S
L EOG O LN
e

ye

N

ure

[&
el
e

o

i
€0
W
e
]

i
s
wd e

1

b

e

Yo
2
VLo

o

b Ldai
|5
i
u
i~
b A

il

P
"
b
e
s

o

o
>
ki

c

i
i
I

+

A i

£

i1

o

kN
DA

o

]
1
%
-
]

e

2]

O

Gha

Ao

A
b
DL
o4

s
P
Wk

tne

o
-

b

oy

~

POerLOIInanc




¥y
x /
T e Bl vl TYTT :
ARTICILE VI ;
O NON "F"” NURE TEACHIR EVATLUATION , ?
‘ ‘ i

AL Supervisory veportz of a non~tenure teacher i

form and shall cover the following:
~y 3

L. A non-tenure teacher's ability and/or perfior ;
categories such as ‘ ~

a. Preparation !

b,  Delivery of material

¢, Classroom discipline f

d,  Appearance

2. T port will also ocutline any suggested me: {
: N > . - . i
teacher should take to improve his performa
weaknesses have been indicated. ' !

B, This report provided for a non-tenure teache , :
three (3) times a year: [irsinot later than November 1, the second not
later than January 1, and the last not later than Maxch L.

C. A non-tenure teacher shall be given a copy of such report at
conference between the Supervisor and teacher and shall have the right
discuss such rating or evaluation with the Supervisor an eix

& k
comments before it is placed in his perscnnel file,
Lo A copy of these reports shall be presented to the Board alter ;
“ooteach evaluation period. : 2 ' |
\ ' . %
A . |
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As of the beyg school year, teacd) |
titled to the £c>1lm curnulative leave
full
L. Three (3
to the teacher's P A
shall be maade at least s
case of emergencies) and & ‘
g Cto state the reason for i
{ this section. This leave cannot be fore or
school hmzciwr
2. Up to two (2) davs for the purpose of vis
attending meetings or conferences of an educationa
approves . ' t
3. Up to two (2} days for
atte conferences and conventions
i crgaaizations .
4.0 Time necessary fov noGs in e
! wi‘tl‘l'toacbar‘c& (i:;tllp]u‘/l';@o:‘ﬁ school 3ya
§t procee ding, if the 1y law o
: by the Principal up to 'a ma twro (2) days. 0

any time o the ever

: family .

(A)Y Up to five (3)
;nmmberzr of e o

Lk&m&AA..\z(..k R

! faraily shall incl s wife, mu‘;w, .
:c:mx.c:i, Wrother, sister or @ relative who at the'
m* noa me the Y5 Lo ;c,r;uufz bt
(BY Death other than &
granted
“W,y m:u/ m,
good reasons . K gR
Licaves taken pursua Lo A abo e |
gick leave to which the ;
e L |
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CPROFESSIONAL DEVELOPMENT AND

CEDUCATIONAL IMPROVEMENT

A, Purpose

In our rapidly changing society teachers must consta

curricular content, teaching methods and materials, edy
philosophy and goals, soclal x.,LcmgL. and other topics rel

education. The Board recognizes that it shares with its

instruction. The parties further agree that cach teachex
the obligation for professional lmprovement in ways that
ct

~his own problems, functions, interests and needs.

S Programs

The Board agrees to implement the following at the
the 1972-73 school year:

Pay and expense for requived training

To pay the cost of tuition and other reasonable expen

in connection with any courses, workshops, smﬁinars ,
or any training sessions which arce relevant to the field

-~ in which the teacher is currently :rf»moycu in this schoak

{ “’ No such costs or

be pald for any course

\ ‘have been first presented to the principal for Board appy

s}

offerings pursueci by the teacher. The cost ] weurred sh
Two Hundred ($3200.00) Dollars per teacher in any given

staff responsibility for the upgrading and updating of tead
ance and awxi‘udes Ihe . 1 and the ASSuC ation supp
principle of ¢ of teachers and the umpr
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ARTIC L XWVIT
( . |
DUi\ ATION OF AGRIEEMENT ;
¥

© 7 This agreement
dneffect until June 30, 5
ditis expressly und pire on the da
o IN WITNESS WHERECT, the Association has caused.
to be signed by its President and atiested by its S@C,“uary, a
sed this agrecment to be signed by its President and §
first above written,

caus

'has
5 Secret ary, all on

 ATTEST:

A M’"\mg {2,

//Qorn clius Schippe

et g

il ,t{\ ol 4?{4& i

R\..“Yta Ixobbms, Secretary

as of J'u.l.y L, 1972
”lcill 17301. b

!‘/‘
S
L
LAKE HIEIG T”I T Ca T

SPRING

[

ASSOCIATION

T

Y

,)

v
. /(; -r;’w. fipesersaramminesece .
By o m,» FAYS A ,,,A(;’x,mﬂ,h
, lf) b
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follows:

ATTEST:

A

~

for themselves, their succe

Lake Heights Teachers’ A

The Board of Education of the

year 1972-73, copy of whica is a

‘:‘“""'ﬁ‘ muﬂ'é?"""‘”“;/ &

A i 5 o
Cornelius Schipper, Secr

e

tary

cuxxy

Spring Lake Heights and the Spring Lake Height

ssors and assigns, h

s Teachers

gt

Bill No. 746 effective July 1, 1668, the Board of Education oi

SPRING LAKE
ASSOCIATION

]
et

3

Ct\,,nu’ig, N

C:'”T&;
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